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The Music Arts Coordinator K–12 plays a vital coordinating and collaborative role in cultivating a vibrant, 
Christ-centered music culture across Langley Christian School. This position works with music educators in the 
K-12 music arts department across all campuses to ensure that all music instruction and performances—whether 
in classrooms, chapels, concerts, or productions—are delivered with excellence, creativity, and spiritual purpose.  

By mentoring music educators, guiding volunteers, and supporting student musicians, the coordinator helps 
shape a unified and inspiring music experience that enriches the life of the school. This role is essential in 
maintaining the artistic quality, theological integrity, and developmental progression of music education from 
kindergarten through grade 12, ensuring that every student is equipped to grow in their musical gifts and use 
them for worship, community-building, and personal expression. 

REPORTS TO: Principals; Head of School  

 

1.​ PROGRAM OVERSIGHT AND STRATEGIC VISION 

(a)​ Develop and implement a cohesive K–12 scope and sequence for music education aligned with the 
school’s mission, values, and learner profile. 

(b)​ Coordinate all curricular and co-curricular music programs across elementary, middle, and high school 
divisions. 

(c)​ Collaborate with K-12 music educators to ensure consistent and age-appropriate musical progression 
for students across all grade levels. 

(d)​ Coordinate with campus principals to create flexible scheduling allowing for cross-campus instruction 
of music educators.  

2.​ PERFORMANCE QUALITY AND ARTISTIC EXCELLENCE 

(a)​ Provide technical support and consultation with faculty and volunteers in order to maintain high 
artistic quality in all LCS music performances, including concerts, chapels, drama productions, and 
special events. 

(b)​ Provide guidance to ensure music selection is musically rigorous, developmentally appropriate, and 
spiritually edifying. 
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(c)​ Attend rehearsals and events as required to support performance quality and continuity. 

3.​ MENTORSHIP AND TEAM DEVELOPMENT 

(a)​ Provide instructional leadership, coaching, and mentoring to music educators, students and 
volunteers. 

(b)​ Lead or facilitate regular K-12 music faculty planning meetings.  

(c)​ Promote and facilitate professional learning opportunities for music educators and program 
contributors. 

(d)​ Provide support to chapel coordinators as required to ensure high quality of worship music 
development.  

4.​ EVENT AND PROGRAM MANAGEMENT 

(a)​ Provide logistical, technical support and coordination assistance for the musical components of school 
events, includin:g Christmas and spring concerts, chapels, musical theatre productions, and 
community engagement performances. 

(b)​ Support the planning and logistics for rehearsals, sound checks, and production schedules. 

(c)​ Work with Head Administrative Office staff and administration to ensure that communication, 
planning, and execution for performances is timely and effective. 

5.​ CURRICULUM AND PEDAGOGY 

(a)​ Review and support the implementation of curriculum and pedagogy in music classes across all grade 
levels, including the integration of the LCS Learner Profile. . 

(b)​ Assist in curriculum mapping and resource alignment to ensure continuity and excellence. 

(c)​ Ensure that music instruction is inclusive, diverse, and accessible to all learners. 

6.​ ADMINISTRATIVE DUTIES 

(a)​ Oversee music-related budgets, equipment maintenance, and purchasing in collaboration with school 
leadership. 

(b)​ Manage music-related communications for school newsletters, performance invitations, and social 
media. 

(c)​ Manage, facilitate, recruit and support parent volunteers on the Music Advisory Committee.  

 

RELEVANT POLICIES:  

2001 CURRICULUM POLICY  

2002 INSTRUCTIONAL GUIDELINES  

2502 MUSIC ARTS PROGRAM 

2503 MUSIC ADVISORY COMMITTEE 

3530 MUSIC ARTS TEACHER  
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https://www.langleychristian.com/wp-content/uploads/2024/05/2001-CURRICULUM-POLICY-2022.docx.pdf
https://www.langleychristian.com/wp-content/uploads/2023/10/2002-INSTRUCTIONAL-GUIDELINES-2023.pdf
https://www.langleychristian.com/wp-content/uploads/2023/11/2503-Music-Advisory-Committee-2023.pdf
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