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At Langley Christian School (LCS), the Youth Care Worker (YCW) plays a critical role in promoting the emotional, 
social, and behavioral well-being of students. Rooted in a Christian worldview and aligned with our mission to 
foster a thriving, Christ-centered learning community, the YCW supports students who face barriers to learning 
due to social-emotional, behavioral, or mental health challenges. 

Working closely with the Learning Support Services (LSS) team, classroom teachers, and school leadership, the 
YCW helps ensure that students are seen, supported, and equipped to grow in confidence, resilience, and faith. 
This position is central to our inclusive education model, our commitment to trauma-informed care, and our 
desire to walk alongside students with compassion and purpose. 

The Youth Care Worker reports to the Principal and works in collaboration with the Director of LSS, Learning 
Support Teachers (LSTs), classroom teachers, and external professionals. This role provides direct support to 
students and families, contributes to the development of individualized support plans, and helps implement 
strategies to promote positive behavior, emotional regulation, and personal growth. 

 
GENERAL REQUIREMENTS 

(a)​ Uphold all policies of the LCS Board and Community standards.  

(b)​ Intentionally pray with and disciple students, and model a rich Christian faith in the community.  

(c)​ Uphold Professional Standards for BC Educators and the 3101 Employee Conduct Standards.  

(d)​ Participate in campus-wide and individual self-directed professional development planning as guided by 
School-wide K-12 Action Plans and the LCS Board Strategic Plan.  

(e)​ Establish and maintain records.Participate in collaborative planning with grade teams, committees and 
departments.   

(f)​ Provide assistant where required to ensure that Individual Education Plans (IEPs), classroom profiles, 
behaviour and safety plans, and other program support for students are implemented as required. Provide 
administration and SBT with weekly classroom schedules and update as required; provide data and 
collaborate with SBT to monitor wellbeing and achievement of at-risk learners.  

(g)​ Collaborate with EAs and other non-enrolling LSS faculty to provide targeted instruction and social 
emotional support and/or adaptations as required by IEP, or classroom needs assessments 
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(h)​ Participate in the delivery of the LCS Program Pillars (arts, athletics, STEM, service) through co-curricular 
activities and programs.  

(i)​ Participate in routines of the school community including arts performances, committees, devotions and 
events, which may fall outside of the regularly scheduled school day, as required by the campus principal.  

(j)​ Supervision and additional duties as assigned by the principal as necessary for maintenance of the learning, 
safety and wellbeing of students and staff.  

(k)​ Establish strong, respectful and supportive relationships with students, staff and parents.  

 

QUALIFICATIONS 

●​ Education or certification in Child and Youth Care, Social Work, Psychology, or a related field. 

●​ Experience working with children and youth in educational or therapeutic settings. 

●​ Familiarity with inclusive education, IEPs, trauma-informed practice, and restorative approaches. 

●​ Strong interpersonal and communication skills, with the ability to build trust with diverse learners and 
families. 

●​ A heart for ministry, maturity in Christian faith, and alignment with LCS’s mission and values. 

 

DUTIES & RESPONSIBILITIES 

●​ Student Support 

○​ Provide direct support to students with identified social-emotional, behavioral, and mental 
health challenges. 

○​ Build trusted relationships with students, acting as a consistent adult presence throughout the 
school day. 

○​ Encourage and assist students in developing coping, regulation, and interpersonal skills that 
enhance their success in school and the broader community. 

○​ Implement individualized strategies aligned with IEPs, Safety Plans, Behavior Plans, or Integrated 
Case Management Plans (ICMPs). 

○​ Support students through transitions (e.g., into school, between activities, between campuses) 
and during high-stress moments. 

○​ Use a strength-based, trauma-informed approach in all interactions with students. 

●​ Collaboration and Communication 

○​ Participate actively in school-based team meetings, case conferences, and student planning 
processes. 

○​ Communicate regularly and effectively with teachers, counselors, administrators, families, and 
external agencies. 

○​ Help bridge communication between school and home when social-emotional concerns arise. 
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○​ Act as a liaison or referral source to external services and ministries as needed. 

●​ Program Development and Implementation 

○​ Contribute to the development of school-wide social-emotional learning practices and Tier 2/3 
behavior support models. 

○​ Assist in the design and implementation of targeted intervention groups (e.g., anxiety, friendship 
skills, regulation). 

○​ Participate in the planning and supervision of field trips and special events that support student 
connection and growth. 

●​ Monitoring and Documentation 

○​ Maintain accurate records of student progress, incidents, and supports provided. 

○​ Submit written reports or documentation related to student well-being as required by the school 
or regulatory bodies. 

○​ Assist in safety planning and documentation related to student risk concerns. 

●​ Professional Development and School Culture 

○​ Participate in ongoing training related to child and youth care, trauma-informed practices, and 
inclusive education. 

○​ Support a school culture of inclusion, empathy, and Christ-like community by modeling 
respectful and grace-filled relationships. 

○​ Contribute to staff meetings and workshops related to social-emotional learning and student 
well-being. 

●​ Additional Duties 

○​ Perform site-specific responsibilities as directed by the Principal or designate. 

○​ Respond to crises or emergent needs in collaboration with school administration and the LSS 
team. 

○​ Assist with safe supervision of students during unstructured times (e.g., recess, transitions, lunch) 
as needed. 

 

RELEVANT POLICIES: 

2020 LEARNING SERVICES ROLES & RESPONSIBILITIES  

2021 LEARNING SERVICES POLICY  

3504 LEARNING SERVICES TEACHER  

3550 EDUCATIONAL ASSISTANT  
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