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At Langley Christian School (LCS), the Assistant Principal is a key member of the leadership team, called to
support and advance the school’s mission: to educate, inspire, and equip students in Christ-like discernment, to
discover their gifts, and to seek their calling so together we can transform lives and communities. The Assistant
Principal helps to embody and extend LCS's vision of being a thriving Christian learning community, serving
together to empower students to have impact in a changing world.

Guided by LCS's core values — Connect, Thrive, and Equip — the Assistant Principal plays a vital role in helping
to cultivate an environment where students, staff, and families are deeply connected in authentic Christian
community; where learners are challenged to thrive academically, spiritually, socially, and emotionally; and where
each individual is equipped to discover and pursue their God-given calling with excellence.

In close partnership with the Principal, the Assistant Principal helps to establish and sustain a culture of
flourishing by ensuring that Christ remains at the center of all aspects of school life — from supporting academic
programming and student formation to fostering staff development and strengthening parent relationships. The
Assistant Principal models courageous and prayerful leadership, upholds the authority of Scripture, and
promotes a relentless pursuit of excellence in teaching, learning, and community life.

The Assistant Principal assists the Principal in translating the Board of Directors’ strategic direction into daily
action, ensuring that school operations, student experience, and staff culture faithfully reflect LCS’s mission,
vision, and values.

Ultimately, the Assistant Principal at Langley Christian School is called not merely to assist in the operations of a
school, but to actively nurture a vibrant Christ-centered learning community where students are deeply
connected, thriving in their learning and faith, and equipped to serve and impact the world for the glory of God.

REPORTING TO: Head of School, Principal

1. GENERAL DUTIES AND RESPONSIBILITIES:
(@) Uphold all policies of the LCS Board and Community standards.

(b) Intentionally pray with and disciple students, and model a rich Christian faith in the community.
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(o)

()

Plan for the delivery of instruction and assessment as required by the BC curriculum, and the LCS K-12
Learner Profile (2001 Curriculum Policy), 2002 Instructional Guidelines and 2003 Assessment &
Reporting Policies. (Teachers may not add additional programs, curriculum materials or texts not
authorized by the principal and Head of School.)

Uphold Professional Standards for BC Educators and the 3101 Employee Conduct Standards.

Participate in campus-wide and individual self-directed professional development planning as guided
by School-wide K-12 Action Plans and the LCS Board Strategic Plan.

Establish and maintain records of daily lesson plans, unit plans and yearly overviews. Participate in
collaborative planning with grade teams, committees and departments.

Plan and facilitate field trips and extracurricular activities; invite parent volunteers to participate in
classroom and school related activities.

Ensure that Individual Education Plans (IEPs), classroom profiles, behaviour and safety plans, and other
program support for students are implemented as required. Provide administration and SBT with
weekly classroom schedules and update as required; provide data and collaborate with SBT to monitor
wellbeing and achievement of at-risk learners.

Collaborate with EAs and other non-enrolling LSS faculty to provide targeted instruction and social
emotional support and/or adaptations as required by IEP, or classroom needs assessments

Provide oversight in the delivery of the LCS Program Pillars (arts, athletics, STEM, service) through
co-curricular activities and programs.

Attend routines of the school community including arts performances, committees, devotions and
events, which may fall outside of the regularly scheduled school day, as required by the campus
principal.

Supervision and additional duties as assigned by the principal as necessary for maintenance of the
learning, safety and wellbeing of students and staff.

(m) Establish strong, respectful and supportive relationships with students, staff and parents.

2. ETHICAL AND SPIRITUAL LEADERSHIP

(a)

(b)

Model and nurture a Christ-centered, inclusive school culture grounded in love, grace, courage, and
prayer.
Lead collaboratively in articulating and embedding the school’s vision, mission, and values across all

aspects of school life.

Make decisions based on a Biblical ethical framework, promoting transparency, fairness, and restorative
practices.

Foster an environment that welcomes diversity, reflects First Peoples Principles of Learning, and
champions dignity and belonging.

3. INSTRUCTIONAL LEADERSHIP
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https://www.langleychristian.com/wp-content/uploads/2024/05/2001-CURRICULUM-POLICY-2022.docx.pdf
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(a)

(b)

(o)

(d)

Drive continuous improvement in teaching and learning by mentoring faculty, promoting inquiry,
innovation, and research-based practice.

Facilitate professional learning communities focused on improving student outcomes, assessment
literacy, and instructional excellence.

Collaborate with staff to collect, analyze, and respond to student learning data to improve academic
and wellness outcomes.

Inspire a culture of lifelong learning among staff, supporting goal-setting and leadership development
at every level.

4. RELATIONAL LEADERSHIP

(a)

Build strong, positive, and trusting relationships with students, staff, families, and the broader
community.

Demonstrate self-awareness and resilience, engaging in regular reflection, feedback, and professional
growth.

Create opportunities for student voice, leadership development, and parent engagement.

Promote effective communication strategies and model professionalism, cultural competence, and
healthy relational boundaries.

5. ORGANIZATIONAL LEADERSHIP

(a)

(b)

Oversee school operations, including health and safety, budgeting, resource allocation, and facilities
management.

Ensure that all practices comply with the laws, regulations, and policies governing independent schools
in BC.

Support strategic planning initiatives and ensure alignment with LCS’s long-term vision and school
growth priorities.

Develop staffing structures and assign resources to maximize learning opportunities for diverse
learners.

Lead and manage school growth planning processes, staff evaluations, and leadership succession
initiatives.

6. COMMUNITY BUILDING AND PARTNERSHIP DEVELOPMENT

(a)

(b)

(c)

Build partnerships with churches, local organizations, and community stakeholders to enrich student
learning and service opportunities.

Promote Christian leadership and service among students and staff through authentic community
engagement.

Champion LCS in the broader educational and faith community, contributing to enrollment growth,
advancement initiatives, and the school’s reputation for excellence.
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RELATED POLICIES:
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