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At Langley Christian School, we believe that the early years are foundational for nurturing a child’s love of
learning, shaping their identity in Christ, and setting a trajectory for lifelong growth. The Early Childhood
Educator (ECE) plays a critical role in creating a safe, joyful, and developmentally rich environment where young
learners are seen, known, and loved.

The ECE is responsible for fostering the spiritual, emotional, social, cognitive, and physical development of our
youngest students through intentional, play-based learning experiences. Rooted in a Biblical worldview, the ECE
designs learning activities that spark wonder, encourage creativity, and build foundational skills essential for
future academic success. Through nurturing relationships, the ECE helps students develop a strong sense of
belonging, resilience, and confidence in their God-given abilities.

In partnership with families and colleagues, the ECE models Christ-like character, high expectations for growth,
and a deep commitment to each child's flourishing. By creating a Christ-centered classroom environment and
cultivating a strong early foundation for literacy, numeracy, problem-solving, and interpersonal skills, the Early
Childhood Educator advances Langley Christian School’s mission: preparing students to thrive as compassionate,
courageous, and Christ-honoring leaders.

Ultimately, the Early Childhood Educator at LCS is a builder of both hearts and minds, laying the groundwork for
students to grow into joyful, engaged learners who love God, love others, and steward their gifts for His glory.

1. GENERAL DUTIES:

(@) Create and maintain a safe, welcoming, and developmentally rich environment that nurtures the whole
child—spiritually, cognitively, physically, emotionally, and socially—while honoring and reflecting the
love of Jesus Christ.

(b) Ensure full compliance with all applicable regulations, including the Child Care Licensing Regulations,
the Community Care and Assisted Living Act, and Building Blocks Preschool policies and procedures.

(c) Collect, manage, and securely maintain all required documentation for children and staff in accordance
with licensing requirements and school policies.

(d) Be thoroughly familiar with all emergency and health and safety procedures; conduct and document
regular monthly drills.
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Train and oversee volunteers, practicum students, and substitute educators to ensure full adherence to
all licensing regulations, policies, and the vision of Langley Christian School.

Liaise with licensing officers during inspections, proactively address any concerns, and maintain clear
records of compliance.

Ensure that all staff certifications and professional qualifications remain current and appropriately
documented.

Foster positive, respectful, and professional relationships with parents, serving as a key partner in the
child's growth and development.

Maintain a clean, organized, and inviting classroom environment, consistently following daily, weekly,
and monthly cleaning schedules.

Engage in regular self-reflection and ongoing professional development to continually improve
instructional practices and child-centered care.

2. INSTRUCTIONAL DUTIES & RESPONSIBILITIES:

(a)

(b)

Collaborate with colleagues to thoughtfully plan and implement engaging, play-based learning
experiences that foster discovery, creativity, and foundational skill development.

Curate a richly stimulating classroom environment that encourages exploration, imagination,
problem-solving, and joyful curiosity.

Introduce early literacy and numeracy concepts through developmentally appropriate, engaging, and
Christ-centered learning activities that spark a contagious love of learning.

Recognize and celebrate the uniqueness of each child, meeting them where they are developmentally
and tailoring support to foster growth.

Empower children to build resilience and problem-solving skills, guiding them to persevere through
challenges with confidence.

Prioritize meaningful daily connections with each child, investing time to nurture trusting relationships
and affirm their God-given worth.

Prepare all materials and learning spaces daily to ensure readiness for a dynamic and engaging day of
exploration.

Provide a wide range of open-ended materials and experiences that promote both structured learning
and imaginative, child-directed play.

Organize and lead activities that promote holistic growth, including physical activity, creative arts,
music, dramatic play, storytelling, and cooperative games.

Engage children in whole-child development, attending to cognitive, emotional, spiritual, physical, and
social domains.

Attend to children's basic care needs, including assistance with dressing, toileting, and feeding, with
dignity, patience, and encouragement of independence.
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(I) Build warm, supportive partnerships with families, offering regular communication about children’s
progress, strengths, and areas for growth.

(m) Model a Christ-like attitude in all relationships, helping children cultivate compassion, care, empathy,
and an outward-looking perspective.

(n) Observe, assess, and document each child's developmental progress; identify signs of potential
challenges and collaborate with supervisors, parents, and specialists as appropriate.

(0) Remain open and accessible to parents and guardians for regular discussions about children's
development, providing strategies for supporting learning and growth at home.
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