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The Library Learning Commons Teacher at Langley Christian High School plays a pivotal role in advancing a 
dynamic culture of excellence, innovation, and collaboration for students in Grades 9–12. Drawing on best 
practices from leading high-performing schools, this educator actively co-teaches and partners with classroom 
teachers to embed advanced literacy development, STEM integration, research fluency, and presentation 
excellence across the curriculum. 

By designing and facilitating engaging, hands-on learning experiences, the Library Learning Commons Teacher 
empowers students to think critically, communicate effectively, and lead with confidence in an increasingly 
complex world. In addition to supporting curricular outcomes, the teacher champions academic enrichment 
through co-curricular initiatives such as school-wide speech competitions, debate programs, and 
humanities-based enrichment opportunities. 

Through strategic leadership of the Learning Commons, this teacher curates a future-ready environment where 
students are challenged to explore, innovate, and strive for their highest potential. Ultimately, the Library 
Learning Commons Teacher at Langley Christian High School inspires students to become lifelong learners, 
creative thinkers, and servant leaders who are prepared to excel in university, career, and community life. 

 

1.​ QUALIFICATIONS: 

(a)​ Eligible for BC Teacher qualification or independent schools certificate 

(b)​ Relevant library commons training or experience  

 
2.​ GENERAL DUTIES:  

(c)​ Uphold all policies of the LCS Board and Community standards.  

(d)​ Intentionally pray with and disciple students, and model a rich Christian faith in the community.  

(e)​ Plan for the delivery of instruction and assessment as required by the BC curriculum, and the LCS K-12 
Learner Profile (2001 Curriculum Policy), 2002 Instructional Guidelines and 2003 Assessment & 
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https://www.langleychristian.com/wp-content/uploads/2024/05/2001-CURRICULUM-POLICY-2022.docx.pdf
https://www.langleychristian.com/wp-content/uploads/2023/10/2002-INSTRUCTIONAL-GUIDELINES-2023.pdf
https://www.langleychristian.com/wp-content/uploads/2023/09/2003-ASSESSMENT-REPORTING-POLICY.pdf
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Reporting Policies. (Teachers may not add additional programs, curriculum materials or texts not 
authorized by the principal and Head of School.) 

(f)​ Uphold Professional Standards for BC Educators and the 3101 Employee Conduct Standards.  

(g)​ Participate in campus-wide and individual self-directed professional development planning as guided 
by School-wide K-12 Action Plans and the LCS Board Strategic Plan.  

(h)​ Establish and maintain records of daily lesson plans, unit plans and yearly overviews. Participate in 
collaborative planning with grade teams, committees and departments.   

(i)​ Plan and facilitate field trips and extracurricular activities; invite parent volunteers to participate in 
classroom and school related activities.  

(j)​ Ensure that Individual Education Plans (IEPs), classroom profiles, behaviour and safety plans, and other 
program support for students are implemented as required. Provide administration and SBT with 
weekly classroom schedules and update as required; provide data and collaborate with SBT to monitor 
wellbeing and achievement of at-risk learners.  

(k)​ Collaborate with EAs and other non-enrolling LSS faculty to provide targeted instruction and social 
emotional support and/or adaptations as required by IEP, or classroom needs assessments 

(l)​ Participate in the delivery of the LCS Program Pillars (arts, athletics, STEM, service) through 
co-curricular activities and programs.  

(m)​ Participate in routines of the school community including arts performances, committees, devotions 
and events, which may fall outside of the regularly scheduled school day, as required by the campus 
principal.  

(n)​ Supervision and additional duties as assigned by the principal as necessary for maintenance of the 
learning, safety and wellbeing of students and staff.  

(o)​ Establish strong, respectful and supportive relationships with students, staff and parents.  

 

INSTRUCTIONAL DUTIES & RESPONSIBILITIES: 

(a)​ Promote and teach advanced multi-literacies, including digital, information, media, and critical literacy, 
tailored specifically for grades 9-12. 

(b)​ Collaborate closely with school administrators and subject-area teachers to strategically schedule and 
optimize the use of the High School Learning Commons. 

(c)​ Recruit, train, and supervise student and community volunteers to effectively support library operations 
and enhance learning activities. 

(d)​ Curate, organize, and manage a diverse, challenging, and curriculum-aligned collection of print and 
digital resources designed to support high school students' academic rigor and intellectual curiosity. 

(e)​ Maintain a structured, welcoming, and stimulating learning environment within the library commons, 
aligned with Langley Christian School's policies, communication standards, and brand guidelines. 

(f)​ Provide evidence-based recommendations to the Principal, Operations Director, and Head of School 
regarding the strategic use, innovative design, and functional efficiency of the Learning Commons 
spaces. 
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https://www.langleychristian.com/wp-content/uploads/2023/09/2003-ASSESSMENT-REPORTING-POLICY.pdf
https://www.langleychristian.com/wp-content/uploads/2023/08/3101-EMPLOYEE-CONDUCT-STANDARDS.pdf


3000 HUMAN RESOURCES MANUAL  

(g)​ Maintain detailed and accurate digital records of library inventory, resources, and student usage to 
inform resource allocation and instructional planning. 

(h)​ Continuously research and procure academically rigorous and engaging educational materials within 
the allocated library budget to enrich the learning experiences of high school students. 

(i)​ Provide targeted literacy and academic support through collaboration with classroom teachers, offering 
direct instruction and small-group facilitation focused on critical reading, writing, and comprehension 
skills. 

(j)​ Facilitate and support STEM and interdisciplinary projects, integrating innovative technology, research 
methodologies, and experiential learning opportunities to enhance student skills and competencies. 

(k)​ Co-teach with classroom teachers to strengthen students’ abilities in sophisticated research 
methodologies, critical inquiry, and professional-level presentation skills. 

(l)​ Coordinate and facilitate high-impact enrichment opportunities, including but not limited to Model 
United Nations, debate teams, speech contests, and other humanities-focused extracurricular activities, 
promoting leadership, teamwork, and academic excellence. 

 

RELEVANT POLICIES:  

2004 COMMON LITERACY PRACTICES REQUIREMENTS  

2006 LEARNING RESOURCE SELECTION POLICY  

2007 LIBRARY LEARNING COMMONS  

 

 
Reviewed: 04 2025 
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https://www.langleychristian.com/wp-content/uploads/2023/08/2004-K-8-COMMON-LITERACY-PRACTICES-REQUIREMENTS-2021.pdf
https://www.langleychristian.com/wp-content/uploads/2023/08/2006-LEARNING-RESOURCE-SELECTION-POLICY-2019.pdf
https://www.langleychristian.com/wp-content/uploads/2023/08/2007-LIBRARY-LEARNING-COMMONS-2021.pdf

