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The teacher will provide high-quality, Christ-centered education to elementary school students, fostering 
spiritual, academic, social, and emotional growth. The teacher must demonstrate a commitment to the school’s 
mission, core values, K-12 Learner Profile, and Instructional Guidelines, while adhering to the expectations 
outlined in the employment contract and all LCS policies. 

The job description outlines all additional contractual requirements specific to the position. The teacher reports 
directly to the principal. 

 

1.​ GENERAL DUTIES FOR K-5 TEACHING FACULTY:  

(a)​ Uphold all policies of the LCS Board and Community standards.  

(b)​ Intentionally pray with and disciple students, and model a rich Christian faith in the community.  

(c)​ Plan for the delivery of instruction and assessment as required by the BC curriculum, and the LCS K-12 
Learner Profile (2001 Curriculum Policy), 2002 Instructional Guidelines and 2003 Assessment & 
Reporting Policies. (Teachers may not add additional programs, curriculum materials or texts not 
authorized by the principal and Head of School.) 

(d)​ Uphold Professional Standards for BC Educators and the 3101 Employee Conduct Standards.  

(e)​ Participate in campus-wide and individual self-directed professional development planning as guided 
by School-wide K-12 Action Plans and the LCS Board Strategic Plan.  

(f)​ Establish and maintain records of daily lesson plans, unit plans and yearly overviews. Participate in 
collaborative planning with grade teams, committees and departments.   

(g)​ Plan and facilitate field trips and extracurricular activities; invite parent volunteers to participate in 
classroom and school related activities.  

(h)​ Ensure that Individual Education Plans (IEPs), classroom profiles, behaviour and safety plans, and other 
program support for students are implemented as required. Provide administration and SBT with 
weekly classroom schedules and update as required; provide data and collaborate with SBT to monitor 
wellbeing and achievement of at-risk learners.  
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https://www.langleychristian.com/wp-content/uploads/2024/05/2001-CURRICULUM-POLICY-2022.docx.pdf
https://www.langleychristian.com/wp-content/uploads/2023/10/2002-INSTRUCTIONAL-GUIDELINES-2023.pdf
https://www.langleychristian.com/wp-content/uploads/2023/09/2003-ASSESSMENT-REPORTING-POLICY.pdf
https://www.langleychristian.com/wp-content/uploads/2023/09/2003-ASSESSMENT-REPORTING-POLICY.pdf
https://www.langleychristian.com/wp-content/uploads/2023/08/3101-EMPLOYEE-CONDUCT-STANDARDS.pdf
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(i)​ Collaborate with EAs and other non-enrolling LSS faculty to provide targeted instruction and social 
emotional support and/or adaptations as required by IEP, or classroom needs assessments 

(j)​ Participate in the delivery of the LCS Program Pillars (arts, athletics, STEM, service) through 
co-curricular activities and programs.  

(k)​ Participate in routines of the school community including arts performances, committees, devotions 
and events, which may fall outside of the regularly scheduled school day, as required by the campus 
principal.  

(l)​ Supervision and additional duties as assigned by the principal as necessary for maintenance of the 
learning, safety and wellbeing of students and staff.  

(m)​ Establish strong, respectful and supportive relationships with students, staff and parents.  

 

2.​ POSITION SPECIFIC DUTIES:  

(a)​ Provide 60-90 minutes per day of individual and small group reading instruction guided by formative 
assessment as required by 2004 Common Literacy Practices Requirements:  

●​ Kindergarten: deliver daily, common, grade-wide phonics/phonemic awareness program (i.e 
Hagerty, Word Work Daily etc.) as determined by administration; small group reading instruction 
and home reading program to be established by term 3 

●​ Grades 1-3, guided reading and home reading established no later than end of term 1 

●​ Grades 1-5: structured, scheduled, scaffolded: i.e. guided reading, Daily 5, CAFE, literacy 
centres, literacy circles etc. to be established no later than end of term 1; Fountas & Pinnell 
reading assessments conducted each term for grades 1-3, and where necessary for students 
not-meeting expectations in grades 4-5  

●​ Grades 4-5: common assessments of reading comprehension in term 1 and term 3  

●​ Provide weekly writing instruction using common K-5 program or strategies and common assessments  
(i.e writing performance standards)  

●​ Provide daily numeracy instruction and formative assessment (based on LCS-developed continuum of 
mathematics competencies K-10); provide enrichment or advanced math instruction where required.   

●​ Provide clearly visible classroom routines, procedures and practices based on research-based 
social-emotional learning and classroom management strategies  

●​ Assess and report on reading, writing and numeracy achievement to principal and LCS Board Education 
Committee three times per year  

●​ Maintain instructional materials and/or communication online using Google Suite.  

●​ Maintain a portfolio of student work and evidence of achievement.  

●​ Facilitate successful transitions from grade 5 to middle school, and grade 8 to high school.  

 

Reviewed: 01 2025 

 

 

LANGLEY CHRISTIAN SCHOOLS POLICIES & PROCEDURES PAGE 2 OF 2 

 

https://www.langleychristian.com/wp-content/uploads/2023/08/2004-K-8-COMMON-LITERACY-PRACTICES-REQUIREMENTS-2021.pdf

